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The Kovea International Cooperation Agency (KOICA) is a development aid agency of the
Republic of Korea which was established in 1991. KOICA's mission is to reduce poverty, .
promote fiving standards and felp realize sustainable, equitable and inclusive development in

‘ developing countries. To accomplish its mission, KOICA fhas been actively involved n

enfiancing developing countries' socio-economic infrastructure and institutions, empowering
“and’ providing the people of the developing world with opportunities for better fives and

tmproving their well-being.
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CIAT(Capacity Improvement & Advancement for Tomorrow) Programs

Human Resource Development (HRD) has been one of the most important factors
in Korea's escape from the vicious cycle of poverty and underdevelopment which
had existed for many decades. With scarce natural resources, HRD played a vital
role in Korea’s development; thus, Korea has emerged as an exemplary showcase of :
national development powered by HRD. From its own experience Korea came (o M
fully recognize the significance of HRD. With extensive experience and know-how in 1
HRD, Korea contributes greatly to the international community by sharing its unique

development experience with other countries.

The CIAT Program _pf'o"vides opportunities to participants to gain first-hand
knowledge of Korea's development experience. The programs are designed to
enable the participants to apply what they have learned for the development of their
ho’:’ﬁe countries. Since 1991, KOICA has offered about 3,400 courses to more than
53,000 participants from 173 countries. There are a wide range of topics in the
Program, including public administration, economic development, science and
technology, agriculture and health, etc. In order to meet the changing needs of
partner countries, KOICA always sirives to renovate and improve its HRD programs.
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EMBA]ADA DE LA REPUBLICA DE COREA
PROGRAM OVERVIEW
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1. Title: Improvement of Judicial Administration Service (Peru)
2. Duration: April 3G (Thu.) — May 16 (Sat.), 2015

3. Goals
Capacity Buliding of Judicial Administration Service of the Highest Rank ng

Cfficials in Peru

4. Objectives
a) To provide support for advancement of judicial system and judiciat

administration in Peru
b) To share the experiences about the judicial reform of the Supreme Court of

Korea
¢) To contribute to establishing the development plan of Judicial system

refiecting the Korean experiences and know-how
5. Number of Participants: 15 participants
6. Language of Instruction: Spanish (via Interpretation)
7. Venue: Goyang & Seongnam, Korea

8. Implementing Agency: Judicial Research & Training Enétituie
(http:/iwww irti.scourt.go.kr)

8, Accommodations: KOICA 1CC







EMBAJADA DE LA REPUBLICA DE COREA
10. Qualifications of Applicants: LIMA

a) Be nominated by his/her government;

b) Recommended to include trainees who did not engage
in the 1%, 2™ year of the training program.

Mandatory c} Should be Senior Judges & Senior Court officials of
Supreme Court and Lower courts;

d) Be in good health both physically and mentally, to
undergo the course

a) Should have sufficient command of both written and
spoken English,

Preferable

11. Closing Date for Application: March 27, 2015

12. 3-year Program Overview {tentative) -' -

Phase Year 1 Year 2 Year 3 To-be Planned
Overall . . -
Goal Judicial Development for High-Level Officials To contribute to
establishing the
Senior Judges & development plan
i Senior Court of the Judicial
y:rjogt officials of the | Senior Judges & Senior Court officials of the | System refiecting
B ng ticiar Supreme Court Supreme Court and Lower courts of Peru Korean
eneticiary 1 o4 Lower courts experiences and
Main Training in Korea Training in Korea Training in Korea ggpser;iae{scz‘fof the
Activities (16 days) (16 days) {16 days) Korean Judiciary
To establish To establish
Phase To share the acknowledgment of | acknowledgment of
Obiective experiences of the. | the Korean Judiciary | the Korean Judiciary
J Korean Judiciary in the international in the international
‘ judicial environment | judicial environment
Judiciai
Phase Action plan Revised action plan & |Revised action plan & | Development for
Outcome mid-ouicome final cutcome High-Level
Officials
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Parf n

PROG%M CONTENTS

1. PROGRAM MODULE

fModule 1]
Korean judicial
system for judicial

o International Exchanges of the Korean Judiciary
o Civit case (Principle of oral proceedings and litigation

aid, etc.)

o Criminal case {trial priority principle, public défender

syétem. eic.)

o Seoul Southern
District Court

Advanced Judicial
iT System of Korea

transparency i o X
o Status of Korean judges and judicial ethics
o Judicial Training System in Korea
o Current status and prospect for the Judiciai IT of Korea
o Current status of utilizing IT by the Korean Judiciary
[Module 1]

- Intreduce case management system
- Explain Judge's Support System called 'JUSTICE'

o Case management model of Korea

- with connection to work-related IT area

o Supreme Court 1T
Center

[Modute i}
Execution System

o Civil Execution in Korea
o Execution of Immovables, Movables and Ciaims

o Training Institute for
Court Offictals

Experience and
Field Trips

o Daegjeon,

in Korea o Duties of an Executor
; o introduce the action plan and how to implement it
{Module V] o Draw the action plan
Seminar ¢ Establish and announce the action plan - Workshop
with connection to reporiing by each country
o Hwasung, KIA Motors Corporation
Cultural

o DBangjin, Hyundai Steel

Flectronics and  Telecommunications

Research Institute







EMBAJADA DE LA REPUBLICA DE COREA
pREPARATIGN'OF COUNTRY REPORT

1. GUIDELINES FOR THE PREPARATION OF THE COUNTRY REPORT

Program participants are requeéted to prepare and submit their country report

individually or &s a group to the Judicial Research & Training Institute via e-mail

(hhjjhh@scourt.go.kr) until April 15, 2015.

Note. The KOICA's Eeliowship Program inciudes a ‘Country Report' session where

participants have an opportunity to analyze each country
ect and share it with other participants and Korean .

s and insights to the identified

' current status and

circumstances in the program subj
experts. 1t aims 1o provide appropriate soiution

problems and issues of their countries.

t or Word format. The length of the

The Country Report should be in MS PowerPoin
s. The report should be written in

report should not exceed twenty Ad-sized page

English and double-spaced.

on on their country reports

All participants are required to give a 15-minute presentati
siide

individually or as a group. For more effective presentations, a projector,

projector, averhead projector, and -muttimedia TV will be available (PowerPoint :

presentations are preferred).

2. TOPICS TO BE COVERED IN THE COUNTRY REPORT

a) Introduction and recent trend of the Supreme Court
_ historical background and overall introduction
- current issues

b) Judicial system and organization

¢) Judicial administration

d) Trial procedure
e) Judges' qualification
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PREPARATION OF ACTION PLAN

1. GUIDELINES FOR PREPARATION OF THE ACTION PLAN

Ali participants are requested to prepare presentations on their action plans
individually or as a group at the end of the course. The action plan is to identify each

country's current problems and propose appropriate solutions in order to solve these

problems.

The participants are encouraged to make the most.of their weekends and leisure
time to further their knowledge acquired from the program and better prepare their

presentations for the action plans.

2. TOPICS TO BE COVERED IN THE ACTION PLAN

~ Topics in the action plan would mainly about what kinds of effects did the 1% and 2"
year of the training courses in the Judicial Training and Research Institute in Korea

have on the judicial administrative affairs in Peru.
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USEFUL INFORMATION

1. IMPLEMENTING AGENCY

JRTI: Judicial Research and Training Institute (http:/fjrti.scourt.go.kr)

A. Overview

- Established under the Supreme Court of Korea, the judicial research and training
institute (JRTI) provides both theoretical and practical fraining fo judges, and
judiciai'trainee_s admitted by the Court. The institute opened on January 1, 1871,
The JRTI also provides classes for {hbsé speciaily requested by the government.

- The JRTi is comprised of a President, Vice President, professors and lecturers.
The President of the JRTI, under the direction and supervision of the Chief
Justice, handies ail the tasks of the Institute and supervises all its staff members.

The President is appointed by the Chief Justice among the judges with the rank of
Chief Judge of the High court. The Vice President assists the President in
carrying out a range of duties of the institute. The Chief Justice appoints the Vice

President among the pubtic prosecutors with the ranks of Chief prosecutors. The
Chief Justice also appoints professors among judges, public prosecutors, lawyers,
or others with qualifying degrees. There are autherized 45 professors consisting
of 32 judges, 12 public prosecutors and 1 visiting professor.

B. Buildings
- The gurrent complex is lecated in Goyang, northwestern part of Seoul. After its

construction from September 1998 to October 2001, the building was completed.
The instthte’s beautifu! campus is located on an 83,096 square meters with
facilities consisting of 59,805 square meters.

.~"'T‘He JRTI complex is comprised of several buildings, which are the main building

(classrooms, library included), gymnasium (welfare facilities, auditorium included),

trainee dormitory, and judge fraining cenier.







C. Training Programs
Judicial Trainees

. The Chief Justice appoints judicial trainees among those who have passed the
National Bar Examination. After completing the two-year training program, they
are admitted and abie to choose to be a licensed legal professionai including a
judge, prosecutor and iawyer.

- The two-year program courses inciude legal theory and principle {general law,
prefessional and special law, foreign iaws), legal practice (defense by attorney,
civil proceedings, criminal proceedings, prosecution, professional practices),
ethics for legal practitioners, areas related to the legal field, liberal arts and other
areas which prepare the trainees to face the chaiiehé'é's of the developing society.

. Judicial trainees also receive practical training in various courts, public

prosecutor's offices, bar associations and other relevant institutions.

Judges
- Judges also receive training to strengthen their capacity and enhance knowledge.

- The training programs consist of training based on judicial experience and legal
areas, and training in the form of judicial seminars. Training programs based on
judicial experiences include newly appointed judges’ program, municipal judges'

program, etc.

Judge Advocates
- Ajudge advocate serves as a military judicial officer in the army, navy or air force.
- Prior to becoming a judge advocate, the candidate must pass the Military
Jugiciary Examination and receive the required training program at the JRTH Also,
one who has passed the National Bar Examination and received training at JTRI

may sefve as a judge advocate as part of his military obligation.
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2. REGULATIONS

« Participants should participate in the program to the best of their abilities
« Participants should refrain from engaging in political activity or any form of

employment for profit or gain

+» Participants must return to their home country upon completion of the program and
resume work in thei'r country

« Participants should not extend the length of the program or stay for personal
convenience _

+ Participants are not permitted to change the flight schedule arranged by KOICA for :
personal convenience g

« Participants should not be accompanied by any member of their family L

+ Participants are to assume responsibility for any personal expenses incurred :
regardless of implementation of the course

« Participants are required to strictly observe the course schedule and abide by the
rules and regulations stipulated by the Korean government in respect to the ;

program
+ Patticipants should cooperate in preventing any sexual harassment and attend a
short training session regarding ‘gexual Harassment Prevention’ on the first day of

KOICA orientation.
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3. CONTACT INFORMATION

+ Korea International Cooperation Agency (KOICA)

« Program Manager: Hyesu BAE

» Phone: +82-31-740-0408

= Fax: +82-31-740-0684

« E-mail: lampbrian@koica.go.kr

- Websites: http://www.koica.go.kr
hitp://training. koica.go. kr
http:/www.facebook.com/koica.icc

» Program Coordinator: Ms. Eunjung JUNG
» Phone: +82-31-777-2677

» Fax: +82-31-777-2680

« E-mail: pollymind@global-inepa.org

+ Judicial Research and Training Institute
* Training Manager. Mr. Ju-hyun HONG
* Phone; +82-31-920-3380
* Fax: +82-31-920-3499
» E-mail: hhjjrh@scourt.go.kr
» Home page: hitp://scourt.go.kr
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